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Quy Nhon Nam, ngay 14 thang 03 nam 2026

) ‘ TO TRINH q )
PHUONG AN TRA THU LAO, TIEN THUONG CHO HPQT NAM 2026

I. Nguyén tic va co sé xac dinh mire thu lao HPQT:

- Mtre thu lao HDQT duoc trinh va thong qua tai dai hoi cd dong thuong nién.
Viéc diéu chinh muec thu lao cho HDQT dugc thuc hién trong ky Dai hoi tiép theo.

- Viéc thuc hién chi tra thu lao cén ctr vao két qua diéu hanh cong viéc cua timg
nguoi va tiy theo chic trach cong viée dam nhiém. Nhitng ngudi thuc hién cac cong
viéc doi hoi do phtic tap cao, dong gop nhiéu vao hiéu qua SXKD cua cong ty thi
duoc tra thu lao cao.

- Chi phi thu lao cua HDQT khéng tinh trong don gia tién luong nam cua cong
ty, dugce hach todn vao chi phi sdn xuat cua cong ty trong nam, con tién luong theo
chirc danh cong viéc dam nhiém duoc tinh trong tong quy lwong ké hoach nam.

- Ap dung theo diéu 158, 167 Luat doanh nghiép, Diéu 1é Céng ty va chi tidu ké
hoach SXKD nam 2026 lam can cir dé xac dinh thu lao.

+ Ty 1¢ tang thu lao nam 2026 la 10% so voi muc thu lao nam 2025 (#y l¢é nay
duoc xdc dinh: bang 50% toc do tang loi nhudn ké hoach ndm 2026 so véi 2025 =
10%)

+ Mtc thu lao chu tich HPQT chuyén trach nam 2025 la: 125.000.000
dong/thang.
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- Muc thu lao trén dugc ap dung chi tra khi cong ty hoan thanh chi ti¢u loi
nhuan Dai hoi dong ¢6 dong giao.



- Khi khong hoan thanh chi tiéu loi nhuan, ctr 1% lgi nhudn giam thi thu lao
ctia Hoi dong quan tri giam 0,5% cho dén muc bang thi lao cua truong hop san xuét
kinh doanh thua 16.

- Khi san xuét kinh doanh thua 18 thi muc tha lao cta Hoi dong quan tri bang
50% muc thi lao hoan thanh ké hoach.

III. Thwdng hoan thanh vuot chi tiéu loi nhuin:

Khi cong ty hoan thanh vuot chi tiéu lgi nhuan nam 2026 dugc DHDCD thong
qua, tién thudng duoc tinh nhu sau:

. Trir thué thu nhap doanh nghiép 20% |

2. Loi nhuén con lai sau khi trir thué thu nhap doanh nghiép duoc trich bo sung
quy khen thuong phuc loi: 5% (loi nhuén vuot sau thué)

3. Loi nhuén con lai sau khi trich b6 sung qu¥ khen thudng phuc loi duge phan
phdi nhu sau:

- 60% thudc s6 hitu cua ¢ dong

- 40% thudng cho HDQT va bd may quan ly diéu hanh cong ty (viéc phan phoi
tién thuomg vuwot chi tiéu loi nhudn ndm 2026 thuc hién theo quy ché ciia HDOT)

IV. T6 chire thue hién :
Phuong an tra thu lao, tién thuong cho Hoi déng quan tri sau khi dugce Dai hoi
dong co dong thong qua, duoc ap dung ké tir ngay 01/01/2026.

TM. HQI PONG QUAN TRI
CHU TICH

LE VAN THAO
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PROPOSAL
REMUNERATION AND BONUSES PLAN
FOR THE BOARD OF DIRECTORS IN 2026

I. Principles and basis for determining the remuneration of the Board of Directors:

- The remuneration of the Board of Dircctors shall be submitted to and approved at the
Annual General Meeting of Sharcholders. Any adjustment to the remuncration of the Board
of Directors shall be made at the following General Meeting.

The payment of remuneration shall be based on the performance results of each member
and the responsibilities assigned. Members performing tasks with higher complexity and
making greater contributions to the Company’s business performance shall receive higher
remuneration.

- The remuneration expenses of the Board of Directors are not included in the
Company’s annual salary unit cost; they shall be accounted for as production and business

be included in the total planned annual salary fund.

- Applied in accordance with Articles 158 and 167 of the Enterprise La
Company’s Charter, and the 2026 production and business plan targets as the bas
determining remuneration.

2025 (this rate is determined as 50% of the planned profit growth rate of 2026 compared (o
2025 =10%).

+ The remuneration of the full-time Chairman of the Board of Directors in 2025 is:
VND 125,000,000 per month.

II. Remuneration of the Board of Directors:
1. Full-time remuneration:

No. Pasitioi Monthly Rerr.mneration Notes
(Full-time)
Chatinan ot Remuneration after Pcr.sonal
l Becid o E Dieccton VND 138,000,000/month | Income Tax: approx. VND
109,600,000/month
Vice Chairman of the
Board of Directors Remuneration alter Personal
2 (75% of the VND 103.500.000/month | Income Tax: approx. VND
Chairman’s 85.300.,000/month
remuneration)
Member of the Board Remuneration after Personal
3 of Directors (50% of VND 69.000,000/month Income Tax: approx. VND
the Chairman’s 61.000,000/month
remuneration)




2. Concurrent remuneration:

No. Position Concurrent Remuneration Notes
Chairman  of the
1 B T e VND 34,500,000/month
S . - 3 ; 0 ; 5 $3
) Vice Chairman of the VND 25.875,000/month Equal to 25% of the full-time

Board of Directors remuneration

s

Member of the Board

o VND 17.250.000/month
;)I _Dlrcctors

- The above remuncration levels shall be applied when the Company achiceves the

profit targets assigned by the General Meeting of Shareholders.

- In the event that the profit targets are not achieved, for every 1% decrease in profit,

the remuncration of the Board of Directors shall be reduced by 0.5% until it reaches the
remuncration level applicable in the case of business losses.

- In the event of business losses, the remuneration of the Board of Directors shall be

equal to 50% of the remuneration level applicable when the business plan is fulfilled.

Meeting of Shareholders, the bonus shall be calculated as follows:

I11. Bonus for Exceeding Profit Targets:
When the Company exceeds the profit target for 2026 as approved by the General

1. Deduct 20% Corporate Income Tax (CIT).

to supplement the Reward and Welfare I'und at 5% (of the excess profit afier tax). Al Y%
3. The remaining profit after the appropriation to the Reward and Welfare Fund shgil
be distributed as follows:

- 60% belongs to the shareholders.
- 40% shall be uscd as bonuses for the Board of Directors and the Company’s
exccutive management (the distribution of bonuses for exceeding the 2026 profit
target shall be implemented in accordance with the regulations of the Board of
Directors).

IV. Implementation:
The remuneration and bonus plan for the Board of Dircctors, after being approved by

the General Meeting of Shareholders, shall be applied from 01/01/2026.

ON BEHALF OF THE BOARD OF
DIRECTORS
CHAIRMAN

(Signed and sealed)

LE VAN THAO



